
The Nomination Committee’s work ahead of the annual general 
meeting of Tobii Dynavox AB (publ) 2022  

The Nomination Committee of Tobii Dynavox AB (the ”Company” or ”Tobii Dynavox”), which 
was appointed in accordance with the principles adopted at the extraordinary general meeting on 
5 November 2021 to fulfil the duties pursuant to the Swedish Corporate Governance Code, 
comprises Helene Fast Gillstedt, chairman of the Nomination Committee, appointed by 
Handelsbanken Fonder, Jan Andersson, appointed by Swedbank Robur Fonder, Henrik Tellving, 
appointed by the founders Johan Elvesjö, Henrik Eskilsson and Mårten Skogö, and Åsa Hedin, 
chairman of the Board of Directors. Together, the shareholders who have appointed the members 
of the Nomination Committee represents approximately 26 percent of the votes in the Company.  

The Nomination Committee’s work  

Ahead of the annual general meeting 2022, the Nomination Committee has held three meetings 
including a inaugural meeting. The members of the Committee has also had continuous 
communication. For its work, the Nomination Committee has taken part of the statements from 
the chairman of the Board of Directors and the CEO regarding the Board’s work and the 
Company’s strategies. In addition, the Nomination Committee has individually interviewed 
members of the Board of Directors.  

Shareholders not in the Nomination Committee has had the opportunity to submit proposals for 
candidates to the Board of Directors. No such proposal has been received.  

The Nomination Committee’s proposals  

The current five members of the Board of Directors were appointed in September 2021 and 
includes Åsa Hedin as chairman and Carl Bandhold, Henrik Eskilsson, Charlotta Falvin and Caroline 
Ingre as ordinary members. Åsa Hedin, Henrik Eskilsson and Charlotta Falvin serves, or has 
previously served, as members of the Board of Directors of Tobii AB and in addition, the Board of 
Directors of the Company was supplemented by Carl Bandhold and Caroline Ingre who have 
experience from areas close the Company’s core business.  
 
The Nomination Committee unanimously propose:  

 That the Board of Directors shall continue to consist of five ordinary members, with no 
deputy members.  

 Re-election of the members of the Board of Directors Carl Bandhold, Henrik Eskilsson, 
Charlotta Falvin, Åsa Hedin and Caroline Ingre and re-election of Åsa Hedin as chairman of 
the Board of Directors, all for the time until the end of the next annual general meeting. 
Information about the proposed members of the Board of Directors can be found on the 
Company’s website, https://investors.tobiidynavox.com/. 

 That the fees to the Board of Directors shall be allocated with SEK 680,000 (650,000) to 
the chairman of the Board of Directors and with SEK 255,000 (250,000) to each of the 
other members of the Board of Directors not employed by the Company. For work in the 
audit committee, an unchanged fee of SEK 125,000 to the chairman of the audit committee 
and an unchanged fee of SEK 60,000 to members are proposed. For work in the 
remuneration committee, a fee of SEK 40,000 (37,000) for the chairman of the 
remuneration committee and a fee of SEK 25,000 (21,000) for each of the other members 
are proposed.  

 That Åsa Hedin, chairman of the Board of Directors, is elected as chairman of the annual 
general meeting 2022.  



 That the accounting firm PwC is, in accordance with the audit committee’s 
recommendation, re-elected as auditor for the time until the end of the next annual general 
meeting. 

 That the fees to the auditor shall be paid in accordance with approved invoices.  

The Nomination Committee’s motivated statement  

Tobii Dynavox is a leading global player in the market for complete solutions for assistive technology 
for communication. The Company offers integrated solutions with hardware and software, clinically 
developed language systems, education and dedicated support. The technology is partly based on 
eye tracking. This places high demands on the Company’s Board of Directors to have an 
understanding for technology development and how the technology can be used. In addition, the 
members of the Board of Directors must have good insight in how to grow the business and how 
to access the markets internationally.  

It is the opinion of the Nomination Committee that the proposed Board of Directors possesses a 
broad and complementary knowledge and experience in dealing with the Company’s key challenges.  

The Nomination Committee has discussed the requirements for diversity and among other things, 
the requirement to apply a diversity policy pursuant to the Swedish Corporate Governance Code. 
In this regard, the Nomination Committee has chosen to apply rule 4.1of the Swedish Corporate 
Governance Code as its diversity policy which states that the board members are collectively to 
exhibit diversity and breadth of qualifications, experience and background. In addition, companies 
should strive for gender balance on the board.  

The Nomination Committee is of the opinion that the proposed Board of Directors fulfils the 
requirements for diversity and breadth in terms of qualifications, background and gender balance. 
The proposed Board of Directors consists of three women and two men and the proportion of 
men is thus 40 percent. It is the opinion of the Nomination Committee that the proposed Board of 
Directors meets the requirements for gender balance.   

The Nomination Committee has also analysed the independence of the members of the Board of 
Directors. The Nomination Committee assess that all proposed members of the Board of 
Directors, except for Henrik Eskilsson, are to be considered independent of the Company, its 
executive management, and major shareholders. Henrik Eskilsson is independent in relation to 
major shareholders, but not in relation to the Company and its executive management. The 
composition of the Board of Directors meets all external requirements with regard to 
independence.  
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